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Apple adopts ESG modifier for executive compensation
Starting this year, Apple will introduce an ESG modifier to its short-term incentive (STI) plan that may increase or
decrease executives’ annual bonuses by up to 10%. The performance measures and the threshold, target, and
maximum opportunity levels under the STI will remain unchanged. The consumer electronics giant did not specify
which metrics and targets, beyond “Apple Values and other key community initiatives,” would be used to gauge ESG
performance. In this regard, the company lists accessibility, education, environment, inclusion and diversity, privacy
and security and supplier responsibility as its values. The change in executive compensation appears to in line with
the company’s recently announced environment-related goals. Namely, in July 2020, Apple announced that it plans to
become carbon neutral across its entire business, supply chain, and product life cycle by 2030. Yet, the company does
not disclose how these targets will be integrated into the new ESG modifier. Apple CEO Tim Cook was awarded USD
10.7 million in STI for FY2020, representing 179% of his target payout.
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